United States Department of the Interior

OFFICE OF THE SECRETARY
Washington, D.C. 20240

JAN 17 2002

Memorandum
To: Personnel Officers
From: John G. Combs : % C@Mlg”/
Office of Persong
Subject:. Guidance on ions on Restoring Annual Leave for Employees Determined

to Be EssentialNBuring the National Emergency

On November 2, 2001, the Office of Personne! Management issued interim regulations on
Restoring Annual Leave for Employees Determined to Be Essential During the National
Emergency. The intenim regulations, copy attached, were effective on November 2, 2001.

Highlights of the interim regulations are as follows:

. The employees whose services were designated essential by their agency to support the
Nation during the national emergency will be deemed to have scheduled excess annual
leave in advance. These employees were not bound by the regulatory requirement to
schedule excess annual leave before the “start of the third biweckly pay period prior to
the end of the leave year.”

. Those employees whose services were designated essential by their agency to support the
Nation during the national emergency are permitted to accrue “large amounts of annual
leave during the entire period their services are detcrmined essential.” These employees
can exceed the 240 hour maximum annual leave carryover into the new leave year.

. When the employees are no longer subject to the exigency of the public business created

by the national emergency, or when the national emergency terminates, the excess annual
leave will be restored in accordance with 5 CFR 630.311(c).
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For a full-time employee:

Must schedule and use excess annual leave of 416 hours or less by the end
of the leave year in progress 2 years after the date the employee’s services
are no longer required by the national emergency.

For each additional 208 hours of excess annual leave, or any portion
thereof, the time period must be extended by one leave year.

For a part-time employee:

Must schedule and use excess annual leave in an amount equal to or less
than 20 percent of the number of hours in the employee's scheduled
annual tour of duty by the end of the leave year in progress, two years after
the date the employee’s services are no longer required by the national
emergency.

agency must extend this period by one leave year for each additional
number of hours of excess annual leave, or any portion, thereof, equal to
10 percent of the number of hours in the employee’s scheduled annual tour
of duty.

At the end of the national emergency, or when the employee’s services are no longer
deemed essential, a new time limit for use of this leave will be established for using all
restored annual leave available to the employee.

An employee whose services were determined essential during the national emergency
but who subsequently moves to a position not considered essential, must make a
reasonable effort to comply with the scheduling requirement in 5 CFR 630.308(a). The
head of the agency or his/her designee may except an employee from the advance
scheduling requirement if thc cmployee can demonstrate that he/she was not able to
comply with the advance scheduling requirement due to circumstances beyond his/her

control.

If you have any questions, please call Jackie Johnston at (202) 208-0144.
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United States

Office of

Personnel Management  washington, DC 20415-0001

In Reply Heler To Your Heterave:

NOV 6 2001

MEMORANDUM FOR HUMAN RESOURCES DIRECTORS (CPM 2001-10)

\

o

FROM: I’)%RIS HAUSSER
Acting Associate Director
for Workforce Compensation and Performance

SUBJECT: Restoring Annual Leave for Employees Deemed Essential
in the National Emergency

We are pleased to announce the issuance of interim regulations that will assist Federal employees
who would lose their excess annual leave because of their involvement in activities related to the
current national emergency. The interim regulations were published in the Federal Register on
November 2, 2001 (66 FR 55557), and are available on the Office of Personnel Management’s

(OPM’s) Web site at http-/www.opm.gov/fedregis/index.htm.

Section 6304 of title 5, United States Code, establishes limitations on the amount of annual leave
an employee may carry over from one leave year to the next. However, 5 U.S.C. 6304(d)(1)(b)
also provides that excess annual leave lost as a result of “exigencies of the public business when
the annual leave was scheduled in advance” may be restored to the affected employee. On
September 14, 2001, President Bush declared a “National Emergency by Reason of Certain
Terrorist Attacks” on the World Trade Center and the Pentagon, The “National Emergency by
Reason of Certain Terrorist Attacks” constitutes an exi gency of the public business, which
justifies the restoration of any forfeited annual leave in excess of the maximum allowable limits.

The interim regulations simplify the procedures for restoring annual leave forfeited by an
employee who is performing work vital to our Nation and impose relaxed.time limitations for
using restored annual leave. The interim regulations became effective on November 2, 2001.
(On November 6, 2001, the Federal Register issued a correction to change the effective date of
the interim regulations from December 3, 2001, to November 2, 2001 (66 FR 56033).)
Comments on the interim regulations must be submitted to OPM by January 2, 2002.

Questions may be referred to OPM’s Office of Compensation Administration on
(202) 606-2858 or by email at payleave@opm.gov.
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Rules and Regulations

Federal Register
Vol. 66, No. 215

Tuesday, November 6, 2001

This section of the FEDERAL F!EG.ISTER
contains regulatory documents having ggneral
applicability and legal effect, most of which
are keyed to and codified in the nge of
Federal Regulations, which is published under
50 titles pursuant to 44 U.S.C. 1510.

The Code of Federal Regulations is sold by
the Superintendent of Documents. Prices of
new books are listed in the first FEDERAL
REGISTER issue of each week.

OFFICE OF PERSONNEL
MANAGEMENT

5 CFR Part 630

RIN 3206—-AJ51

Absence and Leave; Use of Restored
Annual Leave

AGENCY: Office of Personnel
Management.
ACTION: Interim rule; correction.

SUMMARY: This document corrects the
effective date of the interim regulations
that were originally published in the
Federal Register on Friday, November
2, 2001 (66 FR 55557). The interim
regulations provide that employees who
would forfeit excess annual leave
because of their work to support the
Nation during the current national
emergency will be deemed to have
scheduled their excess annual leave in
advance. The correct effective date of
the interim regulations is November 2,
2001.

EFFECTIVE DATE: The effective date of the
interim rule published on November 2,
2001 at 66 FR 55557 is corrected to read
“November 2, 2001.”

FOR FURTHER INFORMATION CONTACT:
Sharon A. Herzberg at (202) 606—2858,
FAX (202) 606—0824, or email
payleave@opm.gov.

SUPPLEMENTARY INFORMATION: On
November 2, 2001, the Office of
Personnel Management (OPM) issued
interim regulations to aid agencies and
employees responding to the “National
Emergency by Reason of Certain
Terrorist Attacks” on the World Trade
Center and the Pentagon. The interim
regulations provide that employees who
would forfeit excess annual leave
because of their work to support the .
Nation during the current national
emergency will be deemed to have
scheduled their excess annual leave in
advance. These employees will be

entitled to restoration of their annual
leave under these regulations.

The effective date of the interim
regulations were incorrect. The effective
date of the interim regulations is
November 2, 2001, the date of
publication in the Federal Register. In
its “Waiver of Notice of Proposed Rule
Making and Delay in Effective Date,”
OPM stated that there was good cause
for making this rule effective in less
than 30 days. The delay in the effective
date is being waived to give affected
employees the benefit of these new
provisions as quickly as possible.

Regulatory Flexibility Act

I certify that these regulations will not
have significant economic impact on a

-substantial number of small entities

because they will affect only Federal
agencies and employees.

List of Subjects 5 in CFR Part 630

Government employees.
Office of Personnel Management.
Jacquline D. Carter,
Federal Register Liaison Officer.
[FR Doc. 01-27959 Filed 11-2-01; 2:29 pm]
BILLING CODE 6325-39-P

DEPARTMENT OF AGRICULTURE

Animal and Plant Health Inspection
Service ~

9 CFR Part 93

[Docket No. 00—-010-2]

Horses From Iceland; Quarantine
Requirements

AGENCY: Animal and Plant Health
Inspection Service, USDA.

ACTION: Final rule.

SUMMARY: We are amending the
regulations regarding the importation of
horses to exempt horses imported from
Iceland from testing for dourine,
glanders, equine piroplasmosis, and
equine infectious anemia during the
quarantine period. Given that Iceland
has never had a reported case of
dourine, glanders, equine
piroplasmosis, or equine infectious
anemia, we have determined that horses
imported from Iceland pose a negligible
risk of introducing those diseases into

" the United States. This action relieves

certain testing requirements for horses

imported from Iceland while continuing
to protect against the introduction of
communicable diseases of horses into
the United States.

EFFECTIVE DATE: November 6, 2001.

FOR FURTHER INFORMATION CONTACT: Dr.
Glen I. Garris, Supervisory Staff Officer,
Regionalization and Evaluation Services
Staff, National Center for Import and
Export, VS, APHIS, 4700 River Road
Unit 38, Riverdale, MD 20737-1231;
(301) 734-4356. -

SUPPLEMENTARY INFORMATION:
Background

On April 18, 2001, we published in
the Federal Register (66 FR 19898—
19899, Docket No. 00-010-1), a
proposal to amend the animal
importation regulations in 9 CFR part 93
to exempt horses imported from Iceland
from testing for dourine, glanders,
equine piroplasmosis and equine
infectious anemia (EIA) during the
quarantine period. Iceland has never
had-a reported case of dourine, glanders,
equine piroplasmosis, or EIA. The
Government of Iceland requested that
the U.S. Department of Agriculture
exempt horses imported from Iceland
from testing for dourine, glanders,
equine prioplasmosis, and EIA during-
the quarantine period.

We solicited comments concerning
our proposal for 60 days ending June 18,
2001. We did not receive any comments.
Therefore, for the reasons given in the
proposed rule, we are adopting the
proposed rule as a final rule, without
change.

Effective Date

This is a substantive rule that relieves
restrictions and, pursuant to.the
provision of 5 U.S.C. 553, may be made
effective less than 30 days after
publication in the Federal Register.
This rule exempts horses imported from
Iceland from the requirement for testing
for dourine, glanders, equine
piroplasmosis, and EIA during the
quarantine period based on our
determination that horses from Iceland
present a negligible risk of introducing
those diseases into the United States.
Therefore, the Administrator of the
Animal and Plant Health Inspection
Service (APHIS) has determined that
this rule should be effective upon
publication in the Federal Register.
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‘Rules and Regulations

Federal Register
Vol. 66, No. 213

Friday, November 2, 2001

This section of the FEDERAL REGISTER
contains regulatory documents having general
applicability and legal effect, most of which
are keyed to and codified in the Code of
Federal Regulations, which is published under
50 titles pursuant to 44 U.S.C. 1510.

The Code of Federal Regulations is sold by
the Superintendent of Documents. Prices of
new books are listed in the first FEDERAL
REGISTER issue of each week.

OFFICE OF PERSONNEL

5CFRPART 630

Absence and: I.’édve;- Use of Restored-.
,Amnmnpmwaj : . - -

AGENCY: Office of Personnel

Management.. = -

ACTION: Interim rule with request for
comments.

SUMMARY: The Office of Personnel
Management is issuing interim
regulations to aid agencies and
employees responding to the “National
Emergency by Reason of Certain
Terrorist Attacks” on the World Trade

" Center and the Pentagon. The
regulations provide that employees who
would forfeit excess annual leave
because of their work to support the
nation during the national emergency
will be deemed to have scheduled their
excess annual leave in advance. Such
employees will be entitled to restoration
of their annual leave under these
regulations.

DATES: The interim regulations are
effective on December 3, 2001.
Comments must be received on or
before January 2, 2002. '
ADDRESSES: Comments may be sent or
delivered to Donald J. Winstead,
Assistant Director for Compensation
Administration, Workforce
Compensation and Performance Service,
Office of Personnel Management, Room
7H31, 1900 E Street NW., Washington,
DC 20415, FAX: (202) 606—0824, or e- .
mail: payleave@opm:.gov.

FOR FURTHER INFORMATION CONTACT:
Sharon'A. Herzberg, (202) 606-2858.
SUPPLEMENTARY INFORMATION: On
September 14, 2001, President Bush
declared a “National Emergency by
Reason of Certain Terrorist Attacks’’ on
the World Trade Center and the . .

Pentagon. The unprecedented events of
September 11, 2001, the efforts toward
recovery and response, and the
continuing and immediate threat of .
further attacks on the United States have
found many Federal agencies involved
in activities vital to our nation. The
Office of Personnel Management (OPM)
is issuing these regulations to assist
Federal employees who would lose :
entitlement to excess annual leave
because of their involvement in national
emergency efforts. These interim . '
regulations.simplify the restoration 'of
employees’ forfeited annual leave and"
impose relaxed time limitations for

" using restored annual leave. The

procedures established by these interim
regulations are similar to those
established at 5.CFR 630.309 for
employees who were deemed essential .
to the Year 2000 (Y2K) computer
conversion. -

Section 6304 of title 5, United States
Code, establishes limitations on the
amount of annual leave an employee
may carry over frorn one leave year to
the next. Most employees can carry over
no more than 240 hours of annual leave
to the next leave year. However, 5 .
U.S.C. 6304(d)(1)(b) also provides that
excess annual leave lost as a result of
“exigencies of the public business when
the annual leave was scheduled in
advance” may be restored to the affected
employee. For the purpose of Federal
leave administration, an exigency of the
public business occurs when there is a
pressing need for an employee’s service
and his or her pre-approved annual
leave must be canceled because there
are no other practical alternatives
available to accomplish the work by a
given deadline. ,

Many employees in Federal agencies
are essential to on-going efforts to cope
with the national emergency. Asa
result, many of these employees will be
faced with the possible forfeiture of .
“use or lose” annual leave because they
must remain on the job to guarantee the
fulfillment of the agencies’ missions
during this critical period and beyond.
Under the normal rules, agencies would
be faced with the administrative burden
of scheduling, canceling, and restoring

such leave for these employees at a time -

when all available attention and energy
should be focused on the national
emergency. ,

The “National Emergency by Reason
of Certain Terrorist Attacks” constitutes -

an exigency of the public business
under 5 U.S.C. 6304(d)(1)(b), which
justifies the restoration of any forfeited
annual leave in excess of the maximum
allowable limits. Since it is known in
advance that it is not possible for
employees involved in the national
emergency to be absent on leave, the
scheduling and canceling of such leave
places an unnecessary administrative
burden on the employees and agencies
involved. In support of both agencies’
and employees’ needs, we are
simplifying the procedures for restoring
annual leave forfeited as a result of the
national emergency. Section 630.311(a)
of title 5, Code of Federal Regulations,
will deem the “National Emergency by
Reason of Certain Terrorist Attacks” an
exigency. of the public business. In
addition, under § 630.311(b), annual
leave forfeited in a leave year as a result
of the national emergency will be
deemed to have been scheduled in
advance for the purpose of satisfying the
requirements in 5 U.S.C. 6304(d) and 5
CFR 630.308. Therefore, annual leave
forfeited at the end of a leave year as a
result of the national emergency will be
restored under 5 U.S.C. 6304 and placed
in a separate restored leave account.

Time Limit for Use of Restored Leave

Under the current § 630.306, all
restored annual leave must be
scheduled and used not later than the
end of the leave year ending 2 years
after the termination date of the
exigency of the public business—i.e.,
the end of the national emergency or
transfer of the employee to another
position that is not considered essential.
Employees with large restored annual
leave accounts or employees remaining
in positions performing work that is
essential to the national emergency for
an extended period of time may accrue
large amounts of annual leave in their
accounts. Under the current regulations,
the affected employees would have to
schedule and use all of the restored
leave by the end of the leave year

. ending 2 years after the termination date

of the exigency of the public business.
As aresult, employing agencies would
have to deal with the consequence of
employees using sizeable amounts of
leave within 2 to 3 years after the end

** ofthe national emergency. At the same

time, annual leave that accrues during
that 2- to 3-year period would routinely
create a “‘use or lose” situation.
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To help alleviate this situation, we are
providing that leave which is restored as
a result of the exigency caused by the
national emergency will have the same
time limits for restoration as are
currently used for Department of
Defense employees in installations
undergoing closure or realignment. (See
5 CFR 630.306(b).) A full-time employee
will be required to schedule and use
excess annual leave of 416 hours or less
by the end of the leave year in progress
2 years after the date the employee is no
longer subject to the exigency of the
public business created by the national
emergency. The agency will extend that
period by 1 leave year for each
additional 208 hours of excess annual
leave or any portion thereof. A part-time
employee will be required to schedule
and use excess annual leave in an
amount equal to or less than 20 percent
of the number of hours in the
employee’s scheduled annual tour of
duty by the end of the leave year in
progress 2 years after the date the
employee is no longer subject to the
exigency. The agency will extend this
period by 1 leave year for each
additional number of hours of excess
annual leave, or any portion thereof,
equal to 10 percent of the number of
hours in the employee’s scheduled
annual tour of duty.

Treatment of Current Restored Leave
Accounts

Some employees currently involved
in the exigency created by the national
emergency have an “active” restored
leave account—i.e., an account of
restored annual leave that was
established under other conditions
permitting restoration of annual leave
under 5 U.S.C. 6304(d). Since there is.
no authority to restore previously .-
restored annual leave, employees (and
agencies) have little option but to use
(or permit the use of) the leave in the
“‘active” restored leave account to avoid
the forfeiture of annual leave, even
though the employees are needed for
critical projects in connection with the
national emergency. The interim
regulations at § 630.311(d) will alleviate

this problem because the time limitation

for using active restored annual leave
will be canceled for the entire period
during which employees’ services are
determined to be essential for activities
associated with the national emergency.
At the end of the national emergency, a
new time limit will be established under
§630.311(c) for using all restored leave
available to the employee under 5

U.S.C. 6304(d).

Employees Who Transfer to Another
Position

As noted earlier, § 630.308 currently
requires that before forfeited leave may
be considered for restoration, the leave
must have been scheduled in writing
before the start of the third biweekly pay
period prior to the end of the leave year.
We are cancerned about the possible
consequences of requiring advance
scheduling for an employee who
transfers from a position deemed
necessary for the national emergency to
another position during the latter
portion of a leave year. It is possible that
such employees would have leave in
excess of the maximum limitation, but
would still be unable to schedule it.
Therefore, the interim regulations at
§ 630.310(e) will allow an agency to
consider restoration of annual leave
forfeited at the end of the leave year to
an employee whose involvement in the
national emergency ends during the

. leave year if the agency determines that

there is a-correlation between the lack
of advande scheduling and the duties of
the employee’s former position.

-OPM believes such annual leave may
be considered for restoration. Section
630.311(e) requires affected employees
to make a reasonable effort to comply
with the advance scheduling
requirement in § 630.308(a). However,
the head of an agency may exempt an
employee from the advance scheduling
requirement if the employee can show
that he or she was involved in activities
necessary to the national emergency
during the leave year and was unable to
comply with the scheduling
requirement due to circumstances
beyond his or her control. Since the
agency may determine that there was
sufficient time for the employee to
schedule ‘and use annual leave before
the end of the leave year, this provision
does not guarantee that excess annual
leave will be restored.

posed Rule

Waiver of Notice of Prop
Making and Delay in Effective Date

In order to give practical effect to
these regulations, I find that good cause

. exists to waive the general notice of

proposed rulemaking pursuant to 5
U.S.C. 553(b)(3)(B). Also, I find that
good cause exists for making this rule
effective in less than 30 days. The delay
in the effective date is being waived to
give affected employees the benefit of
these new provisions as quickly as
possible.
Regulatory Flexibility Act

I certify that these regulations will not

have a significant economic impact on
a substantial number of small entities

because they will affect only Federal
agencies and employees.

E.O. 12866, Regulatory Review

This rule has been reviewed by the
Office of Management and Budget in
accordance with Executive Order 12866.

List of Subjects in 5 CFR Part 630
Government employees.

Office of Personnel Management.

Kay Coles James,

Director.
Accordingly, OPM is' amending part

630 of title 5 of the Code of Federal
Regulations as follows:

PART 630—ABSENCE AND LEAVE

1. The authority citation for part 630
continues to read as follows:

Authority: 5 U.S.C. 6311; Sec. 630.301 also
issued under Pub. L. 103-356, 108 Stat. 3410;
Sec. 630.303 also issued under 5 U.S.C.
6133(a); Secs. 630.306 and 630.308 also
issued under 5 U.S.C. 6304(d)(3), Pub. L.
102484, 106 Stat. 2722, and Pub. L. 103—-
337, 108 Stat. 2663; subpart D also issued
under Pub. L. 103-329, 108 Stat. 2423; Sec.

"630.501 and subpart F also issued under E.O.

11228, 30 FR 7739, 3 CFR, 1974 Comp., p.
163; subpart G also issued under 5 U.S.C.
6305; subpart H also issued under 5 U.S.C.
6326; subpart I also issued under 5 U.S.C.
6332, Pub. L. 100-566, 102 Stat. 2834, and
Pub. L. 103-103, 107 Stat. 1022; subpart J
also issued under 5 U.S.C. 6362, Pub. L 100~
566, and Pub. L. 103-103; subpart K also
issued under Pub. L. 105-18, 111 Stat. 158;
subpart L also issued under 5 U.S.C. 6387
and Pub. L. 103-3, 107 Stat. 23; and subpart
M also issued under 5 U.S.C. 6391 and Pub.
L. 102-25, 105 Stat. 92.

Subpart C—Annual Leave

2.In § 630.308, paragraph (a) is revised
to read as follows:

§630.308 Scheduling of ahnual leave.

(a) Except as provided in paragraph
(b) of this section and §§ 630.310 and
630.311, before annual leave forfeited
under 5 U.S.C. 6304 may be considered
for restoration under that section, use of
the annual leave must have been
scheduled in writing before the start of
the third biweekly pay period prior to
the end of the leave year.

3. A new §630.311 is added to read
as follows:

§630.311 Scheduling of annual leave by
employees determined necessary to
respond to the “National Emergency by
Reason of Certain Terrorist Attacks.”

(a) The “National Emergency by
Reason of Certain Terrorist Attacks”
(Presidential Proclamation of September
14, 2001) is deemed to be an exigency

Attachment 2-6



: FeduiidF Register/ Vol: 66, No. 213/ Friday, November 2, 2001/Rules and Regulations

e TP e iy

55559

—of the pubhc business for the purpose of
~ restoring a.nnual leave forfeited under 5
'U.S.C. 6304, -

(b) For any employee who forfeits

annual leave under 5 U.S.C. 6304 at the

. beginning of a leave year because the .
agency determined the employee s
services were required in response to

- the national emergency, the forfeited
annual leave is deemed to have been
scheduled in advance for the purpose of
5 U.S.C. 6304(d)(1)(B) and § 630.308.

(c) Annual leave restored under 5
U.S.C. 6304(d) because of the national
emergency must be scheduled and used

withisf the time limits prescribed in
paragraphs (c)(l) and (c)(2] of thxs
section:” - 7' :

(1):A full-time. employee must .

: schednle and;use excess annual leave.of .
416 honrs or less: by the end of the leave

mees are no longer
req ] by ional emergency: The
~ agency:must extend this periodby 1
leave year for each additional. 208 hours
_ of excess annual leave or any portion
“thereof. . .

2) A part-ume employee must
schedule and use excess annual leave in
an amount equal to or less than 20
percent.of the number of hours in the
employee’s scheduled annual tour of .
duty by the end of the leave year in
progress 2 years after the date the
employee’s services are no longer -
required by the national emergency. The
agency must extend this period by 1
leave year for each additional number of
hours of excess annual leave, or any
portion thereof, equal to 10 percent of
the number of hours in the employee’s
scheduled annual tour of dut

(d) The time limits establis! ed under -
paragraphs (c)(1) and (c)(2) of this
section for using restored annual leave
accourits do not apply for the entire
penod during which an employee’s
services are required for the national
emergency. When coverage under

_ paragraphs (a) and (b) of this section
ends, a new time limit will be
established under paragraph (c) of this
section for-all annual leave restored to
an employee under 5 U.S.C. 6304(d).

{e) An employee whose services were
determined essential during the national
emergency, but who subsequently

" moves to a position not considered

“essential, must make a reasonable effort-
to comply with the scheduling
requirement in § 630.308(a). ’I‘he head of
the agency or his or her designee may
exempt such an employee from the
advance scheduling requirement in
§630.308(a) if coverage under
paragraphs (a) and (b) of this section
terminated during the leave year and the
employee can demonstrate that he or

- SUP

she was unable to.comply with the
advance scheduling requirement due to
circumstances beyond his or her
control..

[FR Doc. 01-27518 Filed 11-1-01; 8:45 am]
BILLING CODE 6325-39-P

UCLEAR REGULATORY
COMMISSION

10'CFR Part 72
RIN B150-AG82

Qomms on ,
ACTION: final rule;v»co
effective e
SUMMARY: The Nuclear Regulatory
~ Commission (NRC) is confiryning the

effective dat¢ of November $, 2001, for
the direct finj rulethatapearedmthe
Federal Register of Augusyf 21, 2001 (66
FR 43761). T S du‘ect final rule
amended the NRC’s regu}ations revising
the “List of App toved Spent Fuel
Storage Casks” By termjhating
Certificate of Cotapliante Number 1001
for the Westinghduse ¥IC~10 cask
system. The Westinghouse MC-10 can .
no longer be used o gtore spent fuel
under a general licd quise. This document
confirms the effectiye date.

DATES: The effective\date of November

5, 2001 is confirmgd Yor this direct final

rule. o
ADDRESSES: Docymenty related. to this
rulemaking, inc dmg omments
received, may he examihed at the NRC
Public Documgnt Room,\11555
Rockville Pikeg) Rockville, MD. These
same documefits may alsq be viewed
and downlogded electronigally via the
rulemaking Web site (http’ / _
ruleforum.ljnl.gov). For infd rmatxon
about the ifiteractive rulemdking
website, cpntact Ms. Carol Gy lagher
(301) 415£5905; e-mail CAG@nrc.gov.
FOR FURTHER INFORMATION CONTACT:
Merri Horn, Office of Nuclear Material
Safety dnd Safeguards, U.S. Nuglear
Regulatory Commission, Washihgton,
DC 2 05 55. Felephone (301) 41548126
(E- mgil: mlh1@nrc.gov).
LEMENTARY INFORMATION: On WAugust
21, 2001 (66 FR 43761) the NRC
puplished in the Federal Register 4.
difect final rule amending its
gulations in 10 CFR 72 revising the
‘fList of Approved Spent Fuel Storage
asks” by terminating Certificate of

Qmpliance Number 1001 for the

Westinghouse MC~10 can no longg
used tY store spent fuel under a g¢neral
license.

Dated at Ro
of October, 200¥.

istrative Services, Office of
jfiistration.

. 01-27578 Filed 11-1-01; 8:45 a
‘CODE 7590-01-P

Aviation Serviges Fire Extlng lshlng
System Bottle

AGENCY: Federal Aviation
Administration, DQT.
ACTION: Final rule.

SUMMARY: This amen\im¢nt adopts a
new airworthiness di 0 tive (AD) that
applies to certain Overland Aviation
Services (OAS) fire exfi\ guishing
system bottle cartridges that were

requires you to reghove fro service any
ofthese fire exting 1shmg s)

artridges
activated with{ excessive energedjc force.
In one instaryce, the discharge valve
outlet screep fractured and the sckeen
material wgnt through the distribution
manifold./The actions specified by \his
AD are ip ended to prevent damage Yo
fire extifiguishing system component
by a fire extinguishing system
bottle £artridge activating with
excessive energetic force, which could
result in the fire extinguishing system
opefating improperly. -
EFFECTIVE DATE: This AD becomes

effective on December 10, 2001.
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